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Teresa Andreychuk  

  It’s been a while since you’ve heard from me.  I am incredibly happy to be back at REES and back involved with 
community and government activities.  REES is always proud to be an active participant in these activities. 
 
It has certainly also been very busy at REES...and REES is thriving as never before. We have an incredible group of staff and a very 
involved and active Board of Directors. We also have a number of key volunteers who contribute valuable time and energy to 
REES.   
 
In October, we held a very successful Open House and Donor Recognition Event.  Pictures from this event can be found later in 
this newsletter.  A big thank you to everyone who attended, and to all of our Donors and Sponsors who support REES and its 
activities, and enable us to provide even higher quality services to our consumers.  Donors supported our 2009 REES Awards 
Celebrating the Stars event in February through sponsorship or gift donations, contributed to our Endowment Fund at The 
Winnipeg Foundation, made donations through the Government of Manitoba All Charities Campaign and the United Way of 
Winnipeg, and individual and corporate donations directly to REES. 
 
We welcome five new people to our Board of Directors!  Chris Glowach, Arthritis Society of Manitoba, Loretta Boulard, 
Manitoba Infrastructure & Transportation; Carol Thiessen, Manitoba Hydro; Celicia Sequeira, RBC Branch in the new Hydro 
building; and Penny Siemens, Independent Living Resource Centre. And of course we welcome back our other 11 hard working and 
experienced Board Members.  Our new Board Chair is Michelle Norris from Manitoba Lotteries, and we look forward to her strong 
leadership.   
 
On a staff front, we say farewell to Inga Johnson Mychasiw who was the Acting Executive Director for the past two years; Inga 
has moved on to a wonderful opportunity at the University of Winnipeg.  Since our last newsletter, we  welcome four new staff 
people: Jenny Taylor, Intake Employment Counsellor; Cindy Schmidt, Administrative Assistant and Relief Receptionist; Randy 
Horel, Marketing Employment Counsellor; and Melinda Porter, our new Manager of Programs and Operations.  As well, Lori 
Hurtig has moved to a new role in charge of Community Relations and Fundraising. In total, we have an incredible staff team, who 
not only work so very hard on behalf of our consumers – treating everyone with respect, providing support and empowering people 
in their job search – but who also rise to the call for assistance from each other, or any other task put forward to them.   
 
Despite the current economic situation that we find ourselves in, REES consumers continue to find employment.  In our 
Employment Assistance Service (funded by Manitoba Entrepreneurship, Training and Trade), our Youth Employment Project 
(jointly funded by Federal Youth Employment Strategies and MB4Youth), our REES Internship Project (funded by the Federal 
Opportunities Fund), and our time-limited United Way Project the REES Hiring Incentive Project, we continue to stay on track with 
our targets, and to support our consumers in finding meaningful paid employment.  Congratulations to everyone who got a job, and 
to all of the REES staff for your hard work! 
 
We are currently gearing up for our REES Awards – Celebrating the Stars Event.  Please mark your calendars and join us on 
February 18th, 2010 in the evening.  It will be a wonderful evening with a fabulous dinner, great prizes and gift baskets, and the 
honouring of those who are Stars in the employment of people with disabilities.  Please nominate your individual and/or employer 
stars (forms available on our website), and please assist us by providing prizes for our gift baskets, purchasing a table, or sponsoring 
the event at some level.  Our recognition of your contributions will be substantial.  We are expecting Minister of Entrepreneurship, 
Training and Trade, Peter Bjornson, to be speaking at our event.   
 
We will be developing a new 3-year Strategic Plan in the spring, and our Annual General Meeting is set for June 9th, 2009, 5 p.m. at 
the Great-West Life Conference Centre. We look forward to another year filled with community activities, employer networking, 
consumer support and empowerment, and, of course, jobs!!!! 
 
 

 

  





 

 

 

  F r o m  t h e  Y o u t h  E m p l o y m e n t  P r o j e c t  ( Y E P ) …   
                                                                

                                                                   Angie Critch and Danielle Mailhot 

News from YEP 
 
Once again the Youth Employment Project has begun another session at REES.  The group started on 
October 19, 2009 and they are well on their way.  Danielle, I, and the rest of the REES team would also 
like to welcome our new YEP’ers to the program.  We look forward to working with you over the next 
few months. 
 
We would also like to congratulate the previous YEP’ers on completing the program.  The group was 
very successful with 86% obtaining employment or returning to school to continue their education.  We 
wish you continued success in the future!   
 
Angie Critch, Youth Employment Project Coordinator      
 

On the Road Again… 
By Mindy Tucker 
 
Throughout our time at YEP we have gone on a few different excursions and had many 
adventures that have evoked thought, knowledge, and an awareness of ourselves and others 
that may have previously been somewhat lacking.  One of these trips came in the form of a 
tour of Winnipeg Harvest.  During this tour, we learnt about the substantial need for food 
banks and the profound effect it has on the working poor and those who find themselves 
struggling in hard times.  In going on this tour we got to meet the people and hear the many 
stories that walk through those doors every single day.  I can say that even though some of 
us had been there before, the effect it had on us may have changed the way we look at 
things in our own lives, including obstacles, challenges and so forth (whether we choose to 
admit it or not). 
 

REES Fact 
YEP has run 10 

successful projects  
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NON- Pr i o r i t y…?   W e  Do n ’ t  T h in k  So  
                                                                

                                                                   



� ow can the grease and grime of Portage and Main be worn as a badge of hounour? And who 

would do that? Actually it is not who, but what, and that what, is the flag of Winnipeg Harvest. 
 

Fleurien Lizotte made a flag for Winnipeg Harvest as a means of honouring the partners of a 
fundraising event for REES (Reaching E-Quality Employment Services). In fact he made all four 
flags. Three other flags joined the Winnipeg Harvest flag, REES, BeeMaid Honey and Peak of the 
Market. Those flags secured their original fame at the corner of Portage and Main in Winnipeg, 
Manitoba, reputedly the windiest corner in North America. 
  
The flags held their post for one week joined by flags for the City of Winnipeg, the Province of 
Manitoba and the other major businesses located at that famous corner. This was the first time that 
non-business flags were able to fly at that corner. This was a great honour for the partners of 
REES.  Little did we know that one of those flags would move onward and upward to an even 
greater honour. That flag has now been presented to the crew of the HMCS Winnipeg and will be 
flown on that ship.    

 
 

Left to right, Coxswain Dave Bliss, Flag-maker Fleurien Lizotte,  
Captain Rob Ferguson and crew of the HMCS Winnipeg. 
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Fleurien was proud to see his 
work flying at Portage and Main 
in Winnipeg and never in his 
wildest dreams did he think his 
work would end up flying on the 
ship of the HMCS Winnipeg. 
Captain Ferguson told Fleurien 
that the flag would be raised to 
remind the crew of their home in 
Winnipeg.  That flag has now 
provided Fleurien with a new 
badge of honour, and he wears 
it proudly, with a grin from ear to 
ear 

       



             
       

 

What are the REES Awards? 
 

The REES Awards – Celebrating the Stars event is our opportunity to acknowledge those 
who have made significant contributions to the success of employment of people with 
disabilities through Reaching E-Quality Employment Services (REES).  
 

The Debbie Bean Award 
Debbie Bean, former Executive Director of REES, embodied the spirit of a 
diversity star, whether it is in the promotion of employment for people with 
disabilities or in the philanthropic efforts in her role as a Grants Coordinator with the 
Winnipeg Foundation. (In 2007 the inaugural award was presented to Debbie Bean to 
honour her as a champion in the disability community.) She knew the importance of 
relationship building and professionalism, and utilized a holistic approach when 
supporting others to achieve their goals. Through her hard work and commitment, 
Debbie made a difference in the community of people with disabilities and in the 
community as a whole.  In Debbie’s memory please nominate an individual or 
organization who:  
 

• Has supported the vision and values of REES 

• Has an understanding of disability issues, accommodation and human rights 

• Has made significant contributions to the promotion of disability issues and 
   is recognized as a champion in the community 
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     Star Empl oyer Award (Large Business has more than 500 employ ees or  
                                              Mediu m/Small Business has less than 500 employees) 

 

• Has supported the work of REES 

• Has an understanding of disability issues, disability related - accommodation  

• Has successfully hired and/or retained staff with disabilities 

• Has proven itself disability friendly 

  Star Individual Award 
 

• Has supported the work of REES 

• Has an understanding of disability issues, accommodation and human   rights 

• Has reached personal success and made a positive impact on the life of a 
  person with a disability and thus has actively promoted positive views of the  
  disability community  

 
Deadline for Nominations is Friday, January 15, 201 0.  
 All nominations will be acknowledged and recipients notified by phone. Inquiries regarding 
the REES Awards can be directed to: Lori Hurtig, Manager of Community Relations, 
lhurtig@re-es.org  Reaching E-Quality Employment Services at 832-REES (7337) ext. 233 
Nomination Forms can also be obtained from:  

1 1200 Portage Avenue, Suite 305, 3rd floor, Winnipeg, MB, R3G 0T5  
www.reesawards.ca 
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The REES Team welcomes new members Melinda (Mel) Porter, Randy Horel and 
Cindy Schmidt. Mel joins REES as the Manager of Programs & Operations, Randy 
joins the team as an Employment Counsellor in Marketing and you will find Cindy 
at front reception along with Marina, greeting visitors, while providing administrative 
support to the staff of REES. 
 

The REES Staff and Board of Directors bid farewell and good wishes to parting 
staff members Inga Johnson Mychasiw, who held the position of Manager of 
Programs and Operations and Dan Schmidt from the Marketing Department at 
REES.    
 

Congratulation to Lori Hurtig, promoted as the new Manager of Community 
Relations at REES.  We are also excited to have Teresa Andreychuk return to her 
position as Executive Director for REES in a full-time capacity.  
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Christopher Kozier, Michele Norris and Maggie Duncan from the REES 
Board present  Inga Johnson Mychasiw (holding plaque) with a much 
deserved presentation for services to REES. 
 

 

With the rap of a gavel the AGM came to 
a close, the candles lit and the party 
started. REES Officially enjoyed its  

20th Birthday . 
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REES Fact 
All 63 puzzle-pieces on The REES Wall of 
Diversity sold this year!  
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REES Fact 
An individual membership costs only $5.00. 

 



Happy Holidays on behalf of the Board of Directors of Reaching E-Quality – Employment Services 
(REES).  It has been an exciting and challenging summer and fall for REES with staff changes, 
Government changes, health concerns, and the Economic downturn. 
 
The REES board and staff have done an outstanding job dealing effectively with managing change 
and dealing with new and familiar situations. 
 
Within the last 6 months the following changes have occurred: 
 
Staff Changes 
 
Inga Johnson- Mychasiw former Manager, Program Delivery & Operations, has taken a well-
deserved career opportunity at the University of Winnipeg.  We would like to take this opportunity 
to Inga for her years of service and commitment to REES.  She jumped into the Acting Executive 
Director role, where she was effective, enthusiastic and engaged in her new role.  She put in a lot of 
time and commitment into REES where she was able to obtain the proper knowledge, skills, and 
abilities for her future career development.  We wish Inga much success in her new position. 
 
Alternatively we would like to welcome our new Manager, Program Delivery & Operations, 
Melinda Porter, to REES.  Welcome aboard to your new and exciting role.  You have inherited a 
fantastic staff and the board is always hereto support you. 
 
Dan Schmidt – Employment Counsellor has taken a new position with the Provincial Government.  
Dan will be genuinely missed for his enthusiasm and loyalty to REES.  We wish Dan the best in his 
new role and we continue to appreciate Dan’s commitment to the organization. 
 
Welcome to Randy Horel our new Employment Counsellor.  Have fun building new relationships 
and contacts.  Employers get ready for the Randy’s phone calls for placements. And lastly please 
welcome our Relief Receptionist Cindy Schmidt. 
 
Economic Downturn 
 
In the last 6 months, Canada has felt the Economic downturn, it may not be as detrimental as the 
economy in the United States but REES still feels the repercussions of increased lay-offs, decreased 
sponsorships, and changes in budgeting. 
 
In spite of all of the changes that have occurred in such a short period of time, REES has 
continuously been successful in adapting to the changes and is moving forward.  Evidence of this 
includes: 
 

·  Open House Event which was held on October 22, 2009 
·  On October 29, 2008 REES was awarded the BTN'S Hero of the Week 
·  The 3rd Annual REES Awards – Celebrating the Stars Event being held on February 18, 

2010 
 
On behalf of the Board of Directors, we would like to thank all of the supporters of REES, 
including:  the staff, consumers, donors, sponsors, volunteers and committee members.  We hope to 
see you all at the 3rd Annual REES Awards – Celebrating the Stars Event on February 18, 
2010.  It will be a fabulous night of celebration and we encourage you to nominate employers and 
individuals for the awards which highlight those who support the employment of people with 
disabilities. 
 
Thank you for your support! 
 
Michelle Norris 
Chair of the Board 
 

A Message from the Board 
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REES Internship Training Project ( RINT)  Lara Coombs: Project Coordinator 
 
The Project year is over the halfway mark and it has been a busy year!   
 
RINT has assisted 14 people to become employed this year so far!  We are well on our way 
to reaching our goal of 24 employed for the fiscal year.  The project has provided 7 
Internships for consumers to try/out various job positions to determine if the type of work is 
a “good fit” for each individual.  RINT has also participated in 3 Targeted Wage Subsidies 
whereby the employer directly hired the individual and RINT subsidized a portion of the 
wage for 8 weeks.  The project has been working with 8 new employers this year with 
regards to Internships or Targeted Wage Subsidies.  These new employers have become 
more aware of REES and the services we offer and how the Internships/Targeted Wage 
Subsidies can benefit their organization. By working together we can assist the employers 
by matching employment positions with qualified applicants.  RINT has also been a part of 
helping 6 individuals return to school to further their education in their chosen field. 
 
With the holiday season fast approaching, the project will continue to be busy assisting 
consumers to find an Internship, Targeted Wage subsidy or employment position that best 
suits each individuals specific needs.                                      Have a great Holiday Season! 
 

2009 DEAF SERVICES SUCCESS STORY 
By Usha Speer 

 
The biggest challenge in Deaf Services is connecting with employers that believe in the value of 
hiring Deaf staff. Creating partnerships with companies that hire Deaf staff is also a struggle. A 
good match between employer and employee is crucial to it being a successful experience for both 
the Deaf employee and employer. 
 
Both Sue (intake) and I (marketing) were excited when I got connected with the operations manager 
of Boston Pizza here in Winnipeg who is willing to hire Deaf staff. Boston Pizza just recently 
received an award for ‘Employer of the Year Large Business’ by Manitoba Business Leadership 
Network Inc. (MBLN). The award was given in response to their efforts in recognizing that people 
with disabilities have something of value to offer to their business. Congratulations Boston Pizza! 
In September, true to their commitment in hiring people with disabilities, Boston Pizza hired 
Roman Arseny one of our consumers. Roman was hired to work in the kitchen and his biggest 
challenge is to improve his dough making skills. Speed and quality are his number one goals. How 
does Roman feel about working for Boston Pizza? “I love it! The staff are really friendly and want 
me to teach them ASL (American Sign Language) so they can communicate with me”. The 
manager of Boston Pizza is happy with Roman who has a positive attitude and is very friendly and 
committed to doing a good job. Way to go Roman! 

                                       
 

If you are interested in hiring people who are Deaf or Hard of Hearing, please contact; 
Sue Tebow and Usha Speer-REES Deaf Services 

stebow@re-es.org    uspeer@re-es.org    TTY : 947-3480   PH: 947-1609 ext 222 
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Making a Donation to REES Has Never Been Easier: 
 
REES very much appreciates and depends on the donations of time and money we 
received.  As the year comes to a close, please think about making a monetary 
donation to REES.  Not only will you support the activities of the agency, assisting 
people with disabilities in finding employment, but you will also receive a charitable 
tax receipt to use on your annual Income Tax return.   
 
Different Ways to Donate to REES:   
1. Adding a small amount to your annual REES membership in April/May. 
2. Donate via VISA or Mastercard using the NEW “Donate Now” Button on the 

REES website (www.re-es.org). The process is directed through the secure site 
hosted by CanadaHelps.org.   

3. Through the United Way of Winnipeg’s annual campaign.  At present, REES is 
receiving time-limited project funding from the United Way.  They also allow 
donors to designate funds directly to agencies for a small administrative fee.   

4. Donate to our Reaching E-Quality Employment Services Agency Endowment 
Fund held at The Winnipeg Foundation by clicking on their “Donate Online” 
button on the upper right hand side of each page of their website 
(www.wpgfdn.org).  Note:  you need to select the REES agency fund.  For every 
$5 donated, The Winnipeg Foundation contributes $1.   

5. Leave a Legacy by naming REES in your will or as the beneficiary of a Life 
Insurance Policy.  The resulting charitable tax receipt will help defer the 
amount payable to Revenue Canada, and may actually leave more for your 
other beneficiaries. 

6. As well, the federal government eliminated the capital gains tax on gifts of 
publicly traded stocks & securities to registered charities; so, you save twice – 
first with your charitable tax credit and second, by reducing your capital gains 
taxes. 

7. The “Old Fashioned Way” – stop by the office or put a cheque in the mail 
payable to REES.  

8. By becoming a Sponsor or Prize Donor for our REES Awards – Celebrating the 
Stars Event on February 18, 2010.  Again, charitable tax receipts, and other 
types of recognition and acknowledgement will be available.  

9. By attending the REES Awards – Celebrating the Stars Event.  As our major 
fundraising event for the year, we really need YOU in order to be successful and 
meet our fundraising goals.   

10. Donations of Goods/Services in return for Gift’s In-kind tax receipt 
 

Thank you for considering REES as you make your donation decisions. 
 
Donations of over $100 made by Individuals or over $250 made by Companies are 
recognized with a Puzzle Piece on Our Wall of Diversity displayed in our Reception 
Area.   
 
We also ask you to consider hiring one of our consumers if you have a business and 
are looking for good, qualified employees.  Just contact us and ask to speak to a 
marketing counsellor.  This also provides a valuable benefit to REES and our 
consumers. 
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REES Staff Directory 832 - REES (7337) 
 
Andreychuk, Teresa   Executive Director       224 
Bolton, Randy     Employment Counsellor      226 
Chemlik, Marina    Receptionist / Administrative Assistant    221 
Coombs, Lara     RINT Project Coordinator      230 
Critch, Angela     Youth Employment Project Coordinator   241 
Harris, Paula     RHIP Project Coordinator      236 
Horel, Randy    Employment Counsellor     237 
Hurtig, Lori     Manager of Community Relations    238 
Jones, Adele    Relief Receptionist/Administrative Assistant   245 
Ma, Mary    Financial Officer       238 
Mailhot, Danielle    Youth Employment Project Facilitator    223 
Naismith, Erin   Employment Counsellor      228 
Petrachek, Marianne   Employer Liaison Representative     225 
Porter, Melinda    Manager of Programs & Operations   233 
Saude, Helen    Employment Counsellor      235 
Schmidt, Cindy     Relief Reception/Administrative Assistant  237 
Speer, Usha    Employment Counsellor/Deaf Services    222 
Ste.Marie, Joey    Technology/Network Support Coordinator   232 
Tebow, Sue     Employment Counsellor / Deaf Services              947-3480 TTY 
 

To contact our TTY number: first call 1-800-855-0511 (Manitoba Relay Service) then ask for 947-3480 
 

For Fee for Service Inquiries contact ext. 225   
 

Fax: 947-932    Website: www.re-es.org          Website: www.reesawards.ca

REES Board of Directors for 2009-2010 
 

EXECUTIVE:  
President : Michelle Norris, Manitoba Lotteries Corporation 

Vice President:  Christopher Kozier, Cassidy Ramsay 
Treasurer:  Shannon Martin, Canadian Federation of Independent Business 

Past President:  Maggie Duncan, University of Manitoba   
Secretary:  Mary Melnychuk, Self-Employed  

Personnel Committee Chair:  Mike Malyk, The Winnipeg Art Gallery 

  
DIRECTORS:  

Nancy Stewart, Great-West Life  
Geri Wensel, University of Winnipeg  

Bill Wilson, REES Volunteer 
Val Vandenberghe, Community and REES Volunteer  

Seema Gill, Water Stewardship, Consolidated Human Resources, Province of Manitoba 
Greg Smith, B&N Delivery Services 

Chris Glowach, Arthritis Society of Manitoba   
Loretta Boulard,  Manitoba Infrastructure, Transportation, Aboriginal and Northern Affairs,  

Province of Manitoba  
Carol Thiessen, Manitoba Hydro 

Celicia Sequeira, RBC Royal Bank  
Penny Siemens, Independent Living Resource Centre (ILRC)  

Ex Officio: Teresa Andreychuk, Executive Director, 

Melinda Porter, Manager of Programs & Operations & Lori Hurtig Manager of Community Relations 
 


