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Message from the Executive Director — December 2011

Welcome to first full green edition of the REES Reporter. As part of our efforts to be
financially prudent and do our small part in terms of preserving our resources we have moved
to an electronic format.

A great deal has happened both here at REES and in our province over the last several
months. At our June Annual General Meeting we sadly withessed the retirement of a few
board members (whose contributions will always be appreciated) and we welcomed a few
new board members.

REES staff attended the United Way plane-pull kick-off and, equally as exciting, we are now
officially a United Way funded agency. The United Way is now providing funding for our
REES Hiring Incentive Project (RHIP).

In September, we were proud to work alongside several other organizations to participate in
the Elections Forum on Disability Issues. All political parties sent a representative to the
forum which was well attended by Manitobans who believe the important role government
plays in helping to create an inclusive society.

Here at REES, we have also seen some change in terms of staffing. Our Youth Employment
Project has been taken over by a new staff person (welcome Antony) and we have hired a
new REES Internship Training Project (RINT) Project Coordinator (welcome Jenny) as well
as a new Intake Employment Counsellor (welcome Tammy).

Our Open House last month was a tremendous success with consumers, agencies, funders
and interested guests filling our office. It was especially appreciated that the Honourable
Peter Bjornson, Minister of Entrepreneurship, Training and Trade, took the time to attend (as
well as purchase five dozen cupcakes as part of the United Way’s Cupcakery fundraiser).

As we are now in full swing of the holiday season we were especially pleased to work with
the agencies that serve Winnipeg’s Deaf community including Manitoba School for Deaf and
E-Quality Communication Centre of Excellence Inc. (ECCOE) to offer the “Signing” Santa for
children whose first language is ASL.

Of course, looking forward we can see many challenges for both ourselves and our
consumers. Transit fees are going up by a planned 25 cents, governments at all levels are
reducing funding to social agencies and the economy is still in a state of upheaval. However,
as we often know from our own experiences, a positive attitude is the single biggest key to
our personal success. Thanks to that positive attitude over 125 consumers have found
employment ranging from caregivers to administrative assistant to graphic designer.
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Reaching E-Quality Employment Services Phone: 832 - 7337 / TTY 947 - 3480
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Save The Date,Wednesday March 7, 2012
Ferdinand Eckhardt Hall

Winnipeg Art Gallery
$50 300 Memorial Blvd.

Per Person
7:30 a.m. - 9:00 a.m.

To purchase tickets please call 832 - 7337

www.reesawards.ca / info@re-es.org Sponsorship Opportunities Available
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United Way welcomes new agency partner
Reaching E-Quality Employment Services
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YOUTH EMPLOYMENT PROJECT
DISABILITY?

HEALTH CONDITION?
OUR FREE SERVICES CAN HELP
YOU FIND A JOB

REACHING E-QUALITY EMPLOYMENT SERVIGES
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.not all disabilitiss
are visible ones...

APPLY
Now!

832-7337
www.re-es.org

CALL U5 ABOUT OUR NEXT START DATE

V| Looking for a Job?

V| 17-2 years old?

7/ Physical Disability or

Health Condition?

Canad2 Manitoba 9



fr : THURSDAY, DECEMBER & 7011 BS

Jeni Biryhi | Wirsipeg Frea P

Signs of the season
Santa and Yohanes Hagos sign to each other at the forks on Wednesday, Kids from the Manitoba School
for the Deaf, who use American Sign Language, got a chance to sit on Signing Santa's lap thanks to the
event organized by a partnership of agencies through REES (Reaching E-Quality Employment Services).




A success story for REES Deaf services is finding an employer that will not only recognize the
creative energy in an employee, but opens the door for cultural and language awareness when
hiring a Deaf employee. Kevin Young the manager of Giant Tiger says it all in his message
below;

“What a golden opportunity we have been afforded. Through sheer determination and a strong
desire to be successful, Norma has become a participative, engaged member of our store team.
She is patient and asks questions whenever she feels uncertain about a task. Norma seems to
learn new tasks and routines almost effortlessly and has been working hard to find ways to
communicate with, and assist our customers with their shopping needs. In fact, she has already
received praise from some of our customers for her diligence in helping them find what they were
looking for and from some of our staff who believe that she is a great team player.

But this journey is far from over. Currently we have a group of staff attempting to learn basic ASL
phrases to better communicate with Norma. We have arranged for an interpreter to come to the
store on a monthly basis, to assist with new learning’s and to provide Norma with an opportunity
to clarify anything that she is unsure about.

I can honestly say that Norma has already had a huge impact to our team. Her willingness to
learn, her ability to do the job right and more importantly, the pride that she takes in the job she
does is a shining example to everyone and perhaps, for some, a silent reminder of what we
could/should be doing!

Thank you REES for opening this door and allowing us this amazing opportunity. And "Bravo"
Norma for all we have seen so far, and for all | know we will see in the future. Thanks too for
attempting to teach us basic ASL and too for the patience you have shown during that process!
We will get better - honest!”
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$5.00 each
REACHING E-QUALITY EMPLOYMENT SERVICES

Promoting Employment of People with Disabilities or Health Conditions

832-7337 305 - 1200 Portage Ave. Winnipeg, MB www.re-es.org info@re-es.org

Address:
Enter for your chance to

WIN 2 Tickets for o g Y
The Winnipeg Jets  [7] /Z] @ @
C

vS
The Dallas Stars 7
March 14, 2012 7:30 pm m @

at the MTS Centre

Draw date to be held: March 7, 2012 8:40 am at The REES Awards Breakfast, Winnipeg Art Gallery
Lottery License #MGCC 4350-RF Ticket 1234 of 1000 tickets printed
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REES Board of Directors for 2010-2011

EXECUTIVE:

President: Mike Malyk, The Winnipeg Art Gallery

Treasurer: Lorna Smith, Senior Associate, PricewaterhouseCoopers LLP
Secretary: Lisa Anderson, Business Partner, HR Manager, Viterra

Personnel Committee Chair/Past President: Michelle Norris, Manitoba Lotteries

DIRECTORS:

Penny Siemens, REES Volunteer

Carol Thiessen, Manitoba Hydro

Bill Wilson, REES Volunteer

Geri Wensel, REES Volunteer

Nathania Fast, Speech-Language Pathologist, Deer Lodge Centre

Lisa Shaver, Outreach and Recruitment Coordinator, Province of Manitoba
Katherine Wyrostok, Director, Human Resources, Workers Compensation Board
of Manitoba

Sharon McMahon, VP, Human Resources, Assiniboine Credit Union

Ex Officio:

Shannon Martin, REES Executive Director

Working Together;
Winnipeg Transit - Community Relations Bus and REES

This past summer, Reaching E-Quality
Employment Services (REES) had the
opportunity to promote our services on
. the Community Relations Bus from the
City of Winnipeg.

This is an excellent way to get the word
out to the Winnipeg community that
REES is here to provide services for

. people with physical disabilities or health
" | conditions who are seeking employment,
| and as well for employers who are

| seeking qualified employees.




In an effort to raise awareness of barriers and opportunities for individuals with disabilities, May 29 to June 4 has been
proclaimed Manitoba Access Awareness Week, Labour and Immigration Minister Jennifer Howard, minister
responsible for persons with disabilities, announced today. “Almost one in five Manitobans has a disability, and as we
age, many more of us may be affected by disability,” said Howard. “Manitobans with disabilities have told us they want
equal access to housing, education, training, employment, public buildings and recreational opportunities. As a
government, we are working hard with our partners to fulfill this shared vision.”



