








The faces have changed
but the service remains...

REES welcomes Arlene Berg. Arlene comes from éoatof Lundar,
where she grew up until the age of six, when heilfamoved to
Winnipeg. At the age of seven, Arlene was hit lmag Arlene survived
her critical injuries and carried on with her life.

Finding work was never a problem for Arlene — kagphe jobs she found
was the problem. It was later discovered thatwegle memory problems,
that were affecting her jobs, were the direct tesn acquired brain
injury from that car accident so many years ago.

Arlene is the proud mother of two wonderful childr&ara aged 23 and
Brandon, aged 17. Arlene, a consumer at REES;etbthe job posting for
the Relief Administrative Assistant/ ReceptionisR&EES ... and, as they
say .... the rest is “Her-story”.

With a heartfelt good-bye and the sincerest of gowsthes, the staff at
REES said good-bye to Angie Critch. Angie camBEES as a
student for her Social work Practicum placemenpotJgraduation,
Angie hired as an Intake Counsellor. A few yeaterl Angie was the
successful candidate for the REES Youth EmployrReoject (YEP)
Coordinator position. In that position, she wastnmmental in
overseeing the YEP program and assisted YEPp@aning new
confidences, building more self-esteem, and seguamployment.

As a part of her REES going away celebration, etafth member was
asked to provide one word that would best desckingie. Here are
the words: Wonderful, friend, vivacious, remarl@leisty, smart,
peachy-keen, Angie-tastic, amazing, lovable, pasdée& teacher, easy
going, caring, heart warming, smiling, cheerfuleaame, Newfie,
beautiful, kind, effervescent, unique, loyal, fun,
supercalifragilisticexpialidocious.

It's not hard to see why Angie wanted to go home... & Scie, Newfoundland
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Reaching E-Quality Employment Services (REES) was
fortunate to have the opportunity to place coin donation
boxes at all the Winnipeg stores of the Manitoba Liquor
Control Commission (MLCC). Volunteers and staff had a
great morning counting all the cash received through the
coin donation boxes. $1,200.00 in donations were
collected in the month of July. These funds were directed
to REES programs and services.

Thank you to the MLCC for the excellent opportunity to
promote our organization and the work that we do. Thank
you to the customers of the MLCC who so generously
donated, and a special thanks to everyone who assisted
with the delivered and picked up all the donation boxes.




Open House

Thursday October 28, 2010, 3:00 - 5:00 pm

305-1200 Portage Ave.
Please RSVP to 832-REES (7337), TTY 947-3480, infeeges.org

Refreshments, Tours, Information about our Services
& Door Prizes

REES Memberships available for purchase
REES Members will be entered into our draw for
2 free tickets to the REES Awards

Bring a tin for Winnipeg Harvest
& receive an entry into our draw for 2 free ticketsto the
REES Awards

American Sign Language Interpretation Provided

Save the Date... February 17, 2011

REES Awards
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We would like recognize and thank the hardworkingu8ioMember:
who are retiring from th(REES Board

Mary Melnychuk, if anyone truly knows REES it iswyoYour comprehension of tl
intricacies of REES operations is unsurpassablenK you for providing us with yot
minute’s management and your anticipated commi#pert each year

Nancy Stewart, gu will be greatly missed. Your knowledge of RE&#I its operation:
financials and history is immeasurable. Your dation and hard work on the PR
Revenue Generatiocommittee wanoticed. Thank you!

Maggie Duncan, it was always appareihere your heart was and that was with RE
You're caring and nurturing of REES will alwaysWwelcomed. You are truly a class .
with a big heart.

As well Val Whettell, Volunteer Extraordinaire w
be leaving REES after many years of bean
employee and volunteer. We wish Val the be:
luck in her new endeavors and want to let you k
that your work at REES is greatly appreciated agt
welcome you back at any tin

As Val would say, “don’vaste this space, use it to rem
people abut the upcoming Open House Octobe™ or the
REES Awards Celebrating the Stars February 17,




Martial Caron is a former REES consumer and board member
holds a Bachelor of Arts degree in Administrativadses from the
University of Winnipeg, where he wése recipient of the universi
Alumni Association Entrance Scholarship. While batignding
courses that included: Business, Marketing, HumasoRrces,
Advertising, Economics and Public Administration,

Martial also served as Director of the Student Wnids a former

three-year member of the Manitoba Youth Parlianagat winner of the 1996 Independent Living
Youth Achievement Award, Martial Caron has proveeraand over that having a physical
disability has never stood in the way of reachirgggoals. Martial is now working as an
Independent Broker and welcomes your business.

If you or someone you know is looking at gettingagproved, buying, refinancing or renewing a
mortgageplease contact menartial.caron@shaw.caor phone887-1499

- by Paula Harris
Coordinator of the REES Hiring Incentive Project

Success is spelled IC.

Attitude, resources, determination and continuawsetbpment makes
for a good combination and breeds success. Casanty Harouna
Samura found his dream job and ideal employer thighimmigrant
Centre utilizing just these things. Harouna isfage from Sierra Leone
and a Polio survivor who has been a REES clieres?®05, and has
had several jobs since coming here, mainly in custcservice after
going through sponsored training. He also partieigpan internships,
volunteer work and government job placements.

Most recently he was attending university develggirs social work skills which may have helped
him land an Employment Counsellor position at thenigrant Centre. However Linda Lalande, the
Executive Director there, said it was his “caririgtede, team spirit and ability to think outsidet
box” that qualified him for this position. Lindaysathat they appreciated these skills so much that
they made him an Intake Counsellor because “hdiftEnthe needs and issues with new clients
and can determine what services would be besh@nt. They are very pleased with his work
because he makes newcomers feel welcome.

REES would like to send out Big Congratulationsitdouna and the Immigrant Centre'}




This is What Accommodation Is!

Wayne Luby had been struggling for a few yearsrta work since a work
accident in 2004. Fixing small motors was sometlhiegvas good at but
his back issue caused him a great deal of paindiBgrover was virtually
impossible for him because of his back conditiant;ib an almost bona
fide occupational requirement in repairing lawnmosyevhich is one of
the biggest segments of this kind of work. He haxegback to school but
could not achieve long term or full time employmeé¢ very much
wanted to work, but all he could find was part tirde had all but given up
on finding viable work again.

That was until he applied at Allcraft Mechanicatlanet Chris Petch. Chris told me he has
struggled to find the people to work in his smalijme repair business so he decided to take a
chance on Wayne when he looked at what he coudd.dffe saw beyond Wayne Luby’s back
condition and used some inventiveness to creasdwetion where Wayne could function and
perform exceptionally. He figured out a way thatywa could do the work without having to bend
over. His innovative solution consisted of takimgtpieces of plywood hinged together and
attaching them to a floor jack. With this invemtj@ lawn mower could be rolled on to it and raised
to table height. Basically, he turned the flookjatto a hydraulic table.

Alicraft Mechanical showed that accommodation \sadle return on investment because it made
the most of what a person with a disability hasfter. Both parties are pleased with this result
because Chris has a very productive employee tips Inim stay in business, and Wayne can go to
work regularly again.

Deaf Services Success Story

Finding work in a hearing environment can be cimagjieg for
Deaf individuals. Communication is usually a hugerier to
overcome. Edith Anderson overcame the challenggssamow a
successful Educational Assistant (EA) working vdtBeaf
Student in a mainstream environment. Here is logy st

Edith got called by a School Division for an intemw for an EA position that she had applied for in
December of 2006. She informed them that she nesal@tterpreter for the interview as she was
Deaf. The School Division informed her that theywam't be providing interpreters and that she
needed to communicate on her own during the irgarviVith the support of a REES Deaf Services
counselor, this barrier was overcome through comaation with the School Division as to
interview practices when a Deaf individual was ilwvedl. An interview was then scheduled with an
interpreter present. Edith got a call a few dager|anforming her that she got the job.

As a Deaf Educational Assistant in a hearing emwivent, Edith not only fulfills her position as an

EA but also promotes Deaf Culture and American igimguage to the staff and students. Overall
Edith has not only overcome the challenges facea bgaf employee but has also been tenacious in
overcoming the difficulties of working with a studtéhat is hard of hearing with special needs.

Edith is continuing her position with the School/Bion and loves it. Way to go Edith!
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By: Usha Speer and Sue Tebow



Youth Employment Project

YEP

Youth Employment Project (YEP)

It is that time of the year again when we bid @t YEP group goodbye and welcome the new group.
The current session began on May 10 and officeigs on October 7. The new session commences on
October 18. The YEPpers have worked very hard aaayrhave gone on to fulfill their goals in
employment or education.

With the end of this session we say farewell toléisé group of YEPpers and wish them success on the
new job. The group did an amazing job on the Nettesiand we are impressed with their talent. Two of
our YEPpers are still working towards completingithnternship placement this month.

Along with the changes in the YEP group we alsogaydbye to staff as well. Angie Critch, our
previous YEP Coordinator left REES to return homaer family in Newfoundland. We wish her all the
best on her new endeavors.

We also welcome Kaye Annie Byfield, the previousPYEacilitator to her new position as Coordinator
of the YEP Program.

By: Kaye Annie Byfield

REES Internship Training Project ( RINT) Lara @dzs: Project Coordinator

The 12" Project year has been under way since April 12/201

It has been another exciting beginning for Paréinis and Employers. So far 10 Participants have

become employed and the Project has recruited 4EBteployers to participate in Internships. Thus
far, 5 Internships have been completed and therexjpe and skills gained by the Participants and

Employers have proven to be beneficial to all ineal.

The Project continues to provide Workshops to Bigents to help develop Cover Letter writing skil
and teach Employment Maintenance Tips, as welrall®&n Solving Techniques. Cover Letters
assist Participants to secure an interview, andl&mpent Maintenance Tips assist Participants to
keep the job position that they have worked so taatquire!

This year has started out with many successfularate and will continue to provide Internships a
Targeted Wage Subsidies that benefit both thedfaatits and Employers!

Have a great Fall!

Thank-you, Lara Coombs







REES Board of Directors 2010-2011

EXECUTIVE:

President : Michelle Norris, Manitoba Lotteries Corporation

Vice President: Christopher Kozier, Cassidy Ramsay

Treasurer: Shannon Martin, Canadian Federation of Independent Business
Personnel Committee Chair:  Mike Malyk, The Winnipeg Art Gallery
Secretary: Lisa Anderson, Viterra

DIRECTORS:

Geri Wensel, University of Winnipeg

Bill Wilson, REES Volunteer

Val Vandenberghe, Community and REES Volunteer

Chris Glowach, CNIB

Loretta Boulard, Manitoba Infrastructure, Transportation, Aboriginal and Northern Affairs,
Province of Manitoba

Carol Thiessen, Manitoba Hydro

Celicia Sequeira, RBC Royal Bank

Penny Siemens, Independent Living Resource Centre (ILRC)

Ex Officio:
Heather Korol, Manager of Programs & Operations
Lori Hurtig, Manager of Community Relations

REES Staff Directory 832 - REES (7337)

Berg, Arlene Relief Receptionist/Administrative Assistant 245
Bolton, Randy Employment Counsellor 226
Byfield, Kaye Annie Youth Employment Project Coordinator 241
Chemlik, Marina Receptionist / Administrative Assistant 221
Coombs, Lara RINT Project Coordinator 230
Harris, Paula RHIP Project Coordinator 236
Horel, Randy Employment Counsellor 237
Hurtig, Lori Manager of Community Relations 231
Korol, Heather Manager of Programs & Operations 233
Ma, Mary Financial Officer 238
Petrachek, Marianne Employer Liaison Representative 225
Saude, Helen Employment Counsellor 235
Saunders, Jan Employment Counsellor 228
Speer, Usha Employment Counsellor/Deaf Services 222
Ste.Marie, Joey Technology/Network Support Coordinator 232
Tebow, Sue Employment Counsellor / Deaf Services 947-3480 TTY
Taylor, Jenny Employment Counsellor 229

To contact our TTY number: first call 1-800-855-0511 (Manitoba Relay Service) then ask for 947-3480
For Fee for Service Inquiries contact ext. 225

Fax: 947-932 Website: www.re-es.org Website: www.reesawards.ca




